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CAREER OBJECTIVES

Master's Degree Nursing Education- RN

●Self-motivated by  providing high-quality patient-centered care, patient advocate, and a

team player

•5 years’ experience as a charge nurse in a 32-bed transition care unit (TCU) under title 22
governance.

• 11 Years’ experience as a staff nurse on medical-surgical, telemetry, and ortho neuro units.

• Experience as Director of Staff Development

• Experience as an Assistant  Director for IoT Licensed Vocational Nursing Program.

• Varsity experience in floor nursing in med-surge, acute care nursing, telemetry, orthopedic,
behavior health, rehabilitation nurse, and resource nurse. Familiar with iv pumps/drips,
wound vacs, ventilators, etc.



PROFESSIONAL EXPERIENCE

SHASTA REGIONAL  HOSPITAL- 2018 to now

Staff RN

• Provides high-quality patient-centered care on the med-Surg floor, cardiac unit, telemetry,
and orthopedic unit.

• Patient care includes the administration of medication both oral and intravenously. Also,
caring for patients on telemetry, large volume infusion, cardiac drips, complex wounds, and
neurological conditions including patients with CVA diagnosis, and post-surgical patients.
Blood transfusions and peripheral intravenous placement.

• Patient care documentation, patient/family education. Admission and discharge care.

SHASTA COLLEGE

Professor NA/ADN  program- (2018 to 2022)

• ADN/ NA  Skill lab coordination, clinical, and theory instructor.
• As the ADN instructor taught both theory and clinical sessions with lesson planning in

preparation for teaching.
• For the scholarship aspect l participated in student learning outcomes (SLOs) membership.
• Director NA program
• As the director of the NA program, l developed and implemented policies to cover the

administration and management of the program instruction.

• Faculty lesson planning focuses on CDPH approved NATAP model curriculum.

• In addition to directing the Nurse Assistant program;  plan, schedule, assign, and rotate
students in long term facilities and home health agencies for clinical experience

• Maintain student records performance, providing a one-one training in specific nursing
assistant skills and facilitating the successful completion of both theory and clinical
requirements.



• Training students in both long-term/rehab care settings about care for the geriatric
population with multiple medical conditions such as dementia, Alzheimer's, and general
adult groups with a focus on core skills such as Activities of daily living.

• Maintains clinical site rapport with both staff members and administration

VIBRA HOSPITAL OF NORTHERN CALIFORNIA  (2007-2009)

Licensed Vocational Nurse (LVN) on a 56-bed LTAC Unit.

• Under the supervision of a registered nurse; provided general nursing on ventilators, iv
therapy, and patients with complex medical diagnoses.

• Reported change of condition to RN charge and Doctor in charge.

• Clinical skills include: patient assessment, medication administration, placing IVs, blood
draws, patient/family education, etc.

• Caring for elderly patients with both physical and mental impairments needs to improve
their quality of life, and maintaining their independence was part of the care delivery

VIBRA HOSPITAL OF NORTHERN CALIFORNIA (2010-2018)

Staff RN

• Provided high-quality patient care LTAC floor.

• Served as a resource nurse to all nursing staff

• Patient care included patients on ventilators, large volume infusion, cardiac drips, complex
wounds, and neurological conditions including patients with CVA diagnosis,

• Patient care documentation, patient/family education.

VIBRA HOSPITAL OF NORTHERN CALIFORNIA  (TCU)



• 5 years experience as the charge nurse for a 32-bed Transition Care Unit (TCU); under
Title 22 governance.

• Coordinated patient care with doctors and nursing staff.

• Provide general nursing care and instruction, maintain patient documentation, and
coordinate.

• In addition to direct patient care responsibilities, mentor newly hired nursing staff.

• Facilitate teamwork dynamic.

VIBRA HOSPITAL OF NORTHERN CALIFORNIA

Director Staff Development with a focus on clinical quality outcomes and staff clinical skill
improvement and the importance of nurse-patient education.

• In addition to staff training, I coordinated on-the-job staff training.

• Maintained nursing staff licensing/certification records and follow-up of needed clinical
improvement areas.

ASSISTANT DIRECTOR: INSTITUTE OF TECHNOLOGY

• Responsibilities included:  student instruction and empowerment of students in achieving
high academic outcomes.

• Staff development.

Education

• Masters in Acute Nurse Practitioner in progress

• Masters in Nurse Education- Walden  University 2020

• BSN- Simpson University 2015



• Associate Degree Nursing- Shasta College 2010

• Vocational Nursing- Shasta College 2007

• Nurse Assistant- Shasta College 2006

SKILLS

• EMR (COMPUTER)

• PCC/POC (COMPUTER)

• WORD/ EMAIL (COMPUTER)

• MEDTECH (COMPUTER)

• ACLS

• PALS
• BLS (AHA)

• Patient Teaching

• Nurse Educator

• Team Player

• Patient confidentiality

• Patient Advocate

• Physical Assessment

• Care Planning

• Problem Solving



• Leadership quality

Licenses and Certificates

• RN, board of Registered Nurse -2010

• Director Staff Development certificate -2015

• Curriculum Design & Development in Nursing Education Healthcare Training certificate
-2016

• Public Health Nurse (PHN)- 2019

Volunteer

• Red Cross  - 2018 to present

• Shasta Health and Human Services-2021
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