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long-term care facilities, hospital, education and primary care environments. 
Seeking professional growth within established organization. Currently 
enrolled in continuing education to obtain RN-BSN-MSN with Chamberlain 
College of Nursing. 
 
Established in long-term care resident support including assessment,

Willing to relocate: Anywhere

Work Experience

RN, Director of Nursing
Regency Care of Sterling, WW Healthcare Consultants
August 2016 to Present

Facilitate supervision and cares of supportive-living residents. Management of staff; 
scheduling, tasks, communication. Providing appropriate implementations of medications, 
doctor orders, and triage of residents. Coordinating RN-resident screens for admission 
criteria. Knowledge of Illinois Medicaid funding, resident-individualized service plans. 
Incorporation of family-resident-staff communication. Most recent survey January 2016 
received 1 deficiency low level of E.

RN, Interim Director of Nursing
Lutheran Hillside Village
March 2016 to August 2016

Facilitate supervision and cares of supportive-living residents. Management 
of staff; scheduling, tasks, communication. Providing appropriate 
implementations of medications, doctor orders, and triage of residents. 
Coordinating RN-resident screens for admission criteria. Knowledge of Illinois Medicaid funding,
resident-individualized service plans. Incorporation of family-resident-staff communication.

RN, Interim Director of Nursing
Metropolis Nursing and Rehabilitation
January 2016 to March 2016

Facilitate supervision and cares of supportive-living residents. Management of staff; 
scheduling, tasks, communication. Providing appropriate implementations of medications, 
doctor orders, and triage of residents. Coordinating RN-resident screens for admission 
criteria. Knowledge of Illinois Medicaid funding, resident-individualized service plans. 
Incorporation of family-resident-staff communication.

RN, Interim Director of Nursing



HCR Manor Care of Canton IL - Canton, IL
June 2015 to July 2015

Facilitate supervision and cares of supportive-living residents. Management of staff; 
scheduling, tasks, communication. Providing appropriate implementations of medications, 
doctor orders, and triage of residents. Coordinating RN-resident screens for admission 
criteria. Knowledge of Illinois Medicaid funding, resident-individualized service plans. 
Incorporation of family-resident-staff communication.

RN, Director of Nursing
Regency Care of Sterling, WW Healthcare Consultants
January 2012 to April 2015

Collaborating with each department, primarily managing clinic. Developed 
processes to enable compliance of staff and recruitment. Following policies and procedures, working
collaboratively with Medical Directors, consulting 
Pharmacists, Hospice providers, therapy services. Incorporation of MDS, 
RUG scores to follow CMS guidelines. Complying with Illinois Department of Public Health rules and
regulations. Medical necessity of client and family 
education, guidelines. Infection Control coordinator: Infection reports and accident and incident logs.
Tracking illnesses of residents cared for and staff. 
Following CDC guidelines for infection treatment and isolation precautions. 
Restorative nursing management and improvement for residents' highest 
level of individualized functioning. Initiated and carried out the implementation of EMR system.
Monitoring of staff nurses e Mar 
documentation for monthly compliance requirements by utilizing computer 
system to generate reports. Carried out various audit checks to ensure the correct procedures have
been carried out and to identify any training 
requirements. Said audits composed were narcotic, laboratory values 
and follow up, resident documentation. Infection reports and accident and incident logs. Tracking
illnesses of residents cared for and staff. 
Coordinated daily operations of facility, including daily morning staff 
meetings, addressed and resolved customer complaints. Dealt with difficult 
customers with a calm and fair approach, using both diplomacy and empathy when required.
Supported management by maintaining nurse certifications 
and continuing education and maintaining excellent customer service 
standards. Developed processes to enable facility to become Joint 
Commission Accredited. First accreditation receive two minor findings. 
Average findings for first survey is ten.

Education

Diploma
Sauk Valley Community College
May 2007

Nursing Licenses



RN

RN

Skills

• RN
• Med Surg
• Staff Nurse
• Hospital

Certifications and Licenses

BLS, ACLS


