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Objective:

To obtain Nursing position with reputable company whose mission is to provide top quality service to patients under their care.

Education:

[bookmark: _gjdgxs]Aspen University, Denver, CO, Bachelor’s Degree in Nursing.
Harford Community College, Bel Air, MD, 2010-2011, Associate Degree in Nursing, RN.
Comprehensive Health Academy, Washington DC, 2005-2006, Diploma in Nursing, LPN

Work Experience:

2/2020- present   Medstar Franklin Square Hospital, ICU RN


2/17 – 1/2020 ManorCare Roland Park, MD- Administrative Director of Nursing

· Director of nursing with Administrative duties in a 120-bed Skilled
Nursing and Rehabilitation Facility. 
· I direct the nursing department to maintain quality standard of care in accordance
with current Federal, State and facility standards, guidelines and regulations. 
· Assumes the responsibility for facility operations in the absence of the Administrator. 
· Conducts the nursing process: assessment, planning, implementation and evaluation
within the scope of the State's Nurse Practice Act of Registered Nurse licensure. 
· Partners with the facility medical director, infection preventionist and consultant
pharmacist to implement and maintain and antimicrobial stewardship program to
ensure appropriate antibiotic utilization. 
· Ensures effective departmental orientation and on-the-job training for new nursing
employees. Collaborates with the Administrator and Regional Director of Operations
in preparing the annual nursing budget.
· Using corporate guidelines to ensure adequate resources for staffing, supplies and
capital items needed for patient care.
· Thinks and acts calmly and logically to meet unusual occurrences of the job without
being thrown off stride. Interacts in a tactful, diplomatic, and humanistic manner with
patients, families, visitors, and co-workers to provide a safe, efficient, and
therapeutically effective caring environment which ensures the self-respect, personal
dignity, rights and physical safety of each patient and facility guest.
· Coordinates with Hospice team to develop plan of care, direct care and management
of hospice patient/ family support, identifies potential hospice patients, make
suggestions to Doctor and IDT, coordinate referrals as appropriate.
· One of my strong innovation as Nurse is reducing re-hospitalization rate by critically
assessing patients at first point of contact to discharge and mapping strong
individualized plan of care from admission to discharge. (Reduced from 20% to 4%,
under the goal of 17% Re-hospitalization Rates)

12/14 - 12/15   Medstar Franklin Square Hospital, Telemetry/ Cardiac RN
I was previously critical care nurse in Telemetry/ Cardiac unit, most ED admissions transferred
to our unit for observations or inpatient ongoing monitoring, which range from patients with
cardiac, stroke or other neurological and bariatric conditions. 

12/12 - 2/17   ManorCare Towson, Towson, MD- RN/ Unit Manager, TCU

· As a unit manager I oversees the care management of the patients within the unit. 
· Conducts the nursing process: assessment, planning, implementation
and evaluation; under the scope of the State’s Nurse Practice Act of Registered Nurse
licensure.
· Coordinates resource utilization, timely and appropriate care interventions, and
interdisciplinary communication to enhance patient and family satisfaction, adherence
to center’s clinical systems and regulatory compliance.
· Highly organized, energetic, confident, dedicated and patient and customer
satisfaction oriented. 
· My 2 years as a Unit Manager (46-bed unit) -the 2 state surveys in my unit were
100% deficiency-free.

12/12 - 01/16    Genesis staffing, Towson, MD - RN, work in variety of Genesis facilities

10/11 - 01/13     Genesis Perring Parkway, Baltimore, MD - RN, TCU

07/11 - 12/13   Loving Care Agency, Baltimore, MD RN/ LPN, Hospitals,
Long term, Sub acute Care in different facilities

10/06 – 07/11    Future Care North Point, Baltimore, MD – LPN, Sub acute Care Unit

07/04 –10/06     East Point Nursing (currently Future Care North Point) Home and Rehab,
Baltimore MD – Geriatrics Nursing Assistant.

Prior experience includes working in a variety of health care settings (Nursing homes, Skilled
facilities, Hospital, Hospice, Home health, Psych, TCU) as an RN and previously as a Licensed
Practical Nurse, skills acquired includes; assessment of resident needs and new admissions,
CHF/ Cardiac/ Pulmonary/ Telemetry patient ongoing assessment, monitoring, treatment and
management, G tube, tracheotomy care/Vents, wound vac, TPN, IVs, Palliative/Hospice care,
medication administration and Care plans, basic skill and judgment necessary to implement
physician’s orders, nursing interventions and procedures as needed for the care of the resident, as
well as worked as a full time 3-11 nurse supervisor. I have ability to manage patient in an
emergency, and able to recognize an acute change in patient’s baseline condition. Team
lead/Charge nurse. I have excellent customer service skills/fast learner as well as college
clinical experience in ICU, OR, and emergency department. I had 5weeks college credit /
experience in Microsoft Office applications (Word, Excel, and PowerPoint) and Internet
Explorer and applications. 99% of my current job documentation is via the computer.

Licensure: NCLEX-RN September 2011 (Maryland)
Licensure: NCLEX-PN October 2006 (Maryland)

Certifications: 

CPR/BLS/ ACLS expires 02/2022
NIH Stroke Certification 
Infection Control Certification 
Physical assessments certification
Cardiac management certification
Pulmonary management certification
IV Certification
Dysthymia, 12 lead EKG, stroke and Emergency management CEU.

Professional Organizations: 

National Nurses Association (ANA)
National Association of Directors of Nursing Administration in Long Term Care (NADONA)

Awards: Director of Nursing of the year 2017 (NADONA-Maryland Chapter)
