Sarah Wigchers

Barron, WI 54812
sarahwigchers9_8yt@indeedemail.com
(715)418-2026

To provide your company with a flexible, level headed, professional nurse who has spent her
healthcare career serving the long term care community, first and foremost as a caregiver, but also as
a motivational, positive, quality driven force when leading staff.

Authorized to work in the US for any employer

Work Experience

Registered Nurse
Meadowbrook at Chetek - Chetek, WI
April 2020 to January 2021

PM shift charge nurse. Responsible for admissions, staffing, enforcing Covid restrictions, direct caregiving

and medication administration. general operation of nursing home during evening and into night shift.

Director of Nursing
Hammond Health Services
May 2019 to July 2019

Director of nursing department of 55 bed skilled nursing facility
Interim Director of Nursing Leaderstat

Leaderstat
June 2017 to March 2019

Interim Director of nursing department at various locations
Director of Nursing

Atrium Post Acute Care - Chetek, WI
January 2018 to December 2018

Director of nursing department of 65 bed skilled nursing facility
Director of Nursing

Golden Living Wisconsin Dells
October 2015 to April 2017

Director of nursing department of 88 bed skilled nursing facility.
Director of Nursing

Northridge Health and Rehab
November 2014 to August 2015

Director of nursing department of 351 bed skilled nursing facility.



Education

Associate's Degree in Nursing in Nursing
Chippewa Valley Technical College
2008

Nursing Licenses

RN
Expires: February 2022

State: WI

Skills

MANAGEMENT

Oversaw nursing department staffing in a 351 bed facility and brought overtime down by 1500 hours
per pay period.

Managed a recruitment and retention program successfully filling 24 FTE's within 6 months. SALES

Developed relationships with others in long term care and stren%thened relationships of facilities
with hospitals, home health, hospice, and area nursing schools. LEADERSHIP

Developed carryover of core values program within a corporation that strengthened culture within
facility and increased buy-in from employees in community.

Helped develop and strengthen an active family council and family council newsletter.

Engaged employees through outreach programs recognizing staff and promoting strengths that
focused on our core values.

Excellent survey history.

Decreased falls by 50% within 6 months through focus on education, prevention strategies, and root
cause analysis.

Decreased in house skin by 33% through weekly rounding and focus on nursing assistant prevention
program.

RN

Nursing

Nursing Home

Rehab

Nurse Management
Medication Administration
Infection Control Training

Certifications and Licenses

BLS Certification

BLS Certification



