Shontae L. Howard
813 Mapleside Drive
Day+on, Ohio 45426
937-626-092.8
Shon+ae.howarcll978@gmailcom

My mission and vision is to help and serve those that are underserved in our communities. Through proper care and education, I plan
to be a reliable and trustworthy individual to my patients. I don’t want to be perfect and untouchable, more like someone that can be
spoken to. I want to be a voice for those who cannot speak.

Summary of Quadlifications

Self-starter with minimal supervision needed.

A team player, assisting other teams/team members as needed or requested.

Ability to prioritize and organize tasks according to need, and to meet company/ departmental deadlines.
Creation and implementation of various tools to improve departmental organization.
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Licensure and Certification

Family Nurse Practitioner AANP Cert #F07181324

Family Nurse Practitioner Ohio Board of Nursing APRN.CNP.023231

Registered Nurse Ohio Board of Nursing License #RN 347020

Education
Chamberlain College of Nursing Downers Grove, Illinois
MSN Degree — Family Nurse Practitioner 2016 - 2018
Chamberlain College of Nursing Downers Grove, Illinois
BSN Degree 2013-2014
Rets College Centerville, Ohio
ADN Degree 2007-2008
Rets College Centerville, Ohio
Practical Nursing Diploma 2004-2005
ITT Technical Center Dayton, Ohio
AAS Computer Networks 1999-2001

Relevant Experience

Clean Slate Sober Living
Family Nurse Practitioner/DON Trotwood, Ohio 2020 - Present

Entrance assessments of clients coming into the company.

Weekly and bi-weekly individual sessions with clients, depending on complexity.
Other sick visits with clients as needed.

Prescribing and refilling of medications.

Entrance COVID testing.

Collaboration with team members regarding clients health and welfare.

Delegation of duties as needed.

Team meetings and quality/productivity standards shared with staff on a weekly basis.
Daily monitoring and assessment of detox patients.
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Hometown Urgent Care

Family Nurse Practitioner Dayton, Ohio 2019 - Present
> Provider on staff for urgent and emergent concerns.

> Delegation of responsibility to various competent staff members.

> Using office and email systems to communicate within the company.

> DOT and company physicals as needed.

Molina Healthcare of Ohio
Family Nurse Practitioner Dayton, Ohio 2018 - 2019

Conducting home visits for Medicare/Medicaid as a medical provider.

Using EPIC software to navigate history and to assist with providing optimal care.

During visits, checking vitals during assessments, and providing other tests to members with diabetes.
Collaborating with patients’ primary care providers if there was a healthcare concern.

Notifying Molina case managers of identified gaps in care.

Using Microsoft Office software to communicate with the nursing team.
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CareSource

Triage Nurse Dayton, Ohio 2017 - 2018

0 Use of decision support software to perform telephonic triage for CareSource health plans and clients

0 Utilize assessment skills and the nursing process for care of health and ill or injured clients. This may include pediatric,
adult, maternity, and/or geriatric members.

0 Utilize multiple computer applications to document information in an accurate manner

0 Practice in compliance with AAACN, URAC, and NCQA standards of care

RN Team Leader Dayton, Ohio 2015 -2017
0 Managed a team of 16 employees, supporting them however possible in assisting with member needs

Community BH Care Coordinator Dayton, Ohio 2014 - 2015
0 Served as a liaison with CMHC staff to assist with member needs
0 Maintaining accurate records of member utilization and assisting with collaboration during care conference meetings

RN Case Manager Dayton, Ohio 2011 -2014
0 Case managing all aspects of member’s care, including, but not limited to, coordinating care for services from participating
providers.

0 Maintaining confidentiality and using safe judgment when assisting members.

Eastway — RN Supervisor Dayton, Ohio 2009 - 2010
0  Supervising clinical and non-clinical staff in a behavioral health residential treatment center setting.
0 Responsible for max of 25 female teenage residents with behavioral health diagnosis.

The Riverside — Staff RN Dayton, Ohio 2009 - 2011
0 Performing med passes and routine to complex wound treatments in a long-term care setting.

0 Responsible for facility RN Supervisor as needed.

0 Collaboration with interdisciplinary teams for residents’ care as needed.

Miami Valley Hospital — Staff RN Dayton, Ohio 2009 - 2010
0 Performing med passes and routine to complex wound treatments in an acute care hospital setting.

0 Monitoring acute respiratory changes and changing respirator settings as ordered.

0 Making fast judgment calls when patients’ respiratory status began to decline.

Memberships

0 American Association of Nurse Practitioners (AANP)



