
Jackie McPeek
Cedaredge, CO 81413
jackiemcpeek6_7ks@indeedemail.com
+1 970 783 0015

Willing to relocate: Anywhere
Authorized to work in the US for any employer

Work Experience

Interim Director of Nursing, RN
Denver North Care Center/Medical Solutions Staffing - Denver County, CO
June 2021 to August 2021

Responsibilities: Plan, develop, organize, implement, evaluate, and direct the nursing service
department, as well as its programs and activities, in accordance with current rules, regulations, and
guidelines that govern the long-term care facility. Develop, maintain, and periodically update written
policies and procedures that govern the day-to-day functions of the nursing service department. Make
written and oral reports/recommendations to the Administrator, as necessary/required, concerning the
operation of the nursing service department. Develop methods for coordination of nursing services
with other resident services to ensure the continuity of the residents' total regimen of care. Develop,
implement, and maintain an ongoing quality assurance program for the nursing service department.
Participate in facility surveys (inspections) made by authorized government agencies. Assist the Quality
Assessment & Assurance Committee in developing and implementing appropriate plans of action to
correct identified deficiencies. Assist the Discharge Planning Coordinator in developing, implementing
and periodically updating the written procedures for the Discharge Planning Program. Assist the resident
and Discharge Planning Coordinator in planning the nursing services portion of the resident's discharge
plan. Perform administrative duties such as completing medical forms, reports, evaluations, studies,
charting, etc., as necessary. Perform other duties as delegated by Administrator.

Staff Nurse/Charge Nurse
Skyline Ridge Care Center/Five Star Quality Care - Cañon City, CO
March 2021 to June 2021

Responsibilities: Participate as a team member in helping to maintain the physical, social and
psychological environment conductive to the patient's welfare and best interest. Ability to maintain
professional working relationships with all nursing personnel and patients. Administer and document all
medication and treatments accurately and timely. Communicate patient progress or needs to appropriate
personnel. Respond to and assist physician in emergent situations. Provide necessary treatment and
wound care. Assist in supervision of ancillary personnel. Adhere to all patient rights including privacy,
confidentiality and treating patients with dignity and respect. Maintain confidentiality of all pertinent
patient information. Perform functions as delegated by nursing administration in providing coverage on
the units as needed. Write and update care plans as needed per assessments and monitor acute care
plans are current. Provide RN coverage daily as required by
Federal regulations

Staff Nurse/Charge Nurse
WillowTree Health Care Center/Five Star Quality Care - Delta, CO



January 2021 to March 2021

Responsibilities: Participate as a team member in helping to maintain the physical, social and
psychological environment conductive to the patient's welfare and best interest. Ability to maintain
professional working relationships with all nursing personnel and patients. Administer and document all
medication and treatments accurately and timely. Communicate patient progress or needs to appropriate
personnel. Respond to and assist physician in emergent situations. Provide necessary treatment and
wound care. Assist in supervision of ancillary personnel. Adhere to all patient rights including privacy,
confidentiality and treating patients with dignity and respect. Maintain confidentiality of all pertinent
patient information. Perform functions as delegated by nursing administration in providing coverage on
the units as needed. Write and update care plans as needed per assessments and monitor acute care
plans are current. Provide RN coverage daily as required by
Federal regulations

Interim Director of Nursing (DON)
Greenfield Health Care Center/Medical Solutions Staffing - Greenfield, IN
November 2020 to December 2020

Responsibilities: Plan, develop, organize, implement, evaluate, and direct the nursing service
department, as well as its programs and activities, in accordance with current rules, regulations, and
guidelines that govern the long-term care facility. Develop, maintain, and periodically update written
policies and procedures that govern the day-to-day functions of the nursing service department. Make
written and oral reports/recommendations to the Administrator, as necessary/required, concerning the
operation of the nursing service department. Develop methods for coordination of nursing services
with other resident services to ensure the continuity of the residents' total regimen of care. Develop,
implement, and maintain an ongoing quality assurance program for the nursing service department.
Participate in facility surveys (inspections) made by authorized government agencies. Assist the Quality
Assessment & Assurance Committee in developing and implementing appropriate plans of action to
correct identified deficiencies. Assist the Discharge Planning Coordinator in developing, implementing
and periodically updating the written procedures for the Discharge Planning Program. Assist the resident
and Discharge Planning Coordinator in planning the nursing services portion of the resident's discharge
plan. Perform administrative duties such as completing medical forms, reports, evaluations, studies,
charting, etc., as necessary. Perform other duties as delegated by Administrator.

Interim Director of Nursing (DON)
Homestead Health Care/Medical Solutions Staffing - Indianapolis, IN
November 2020 to November 2020

Responsibilities: Plan, develop, organize, implement, evaluate, and direct the nursing service
department, as well as its programs and activities, in accordance with current rules, regulations, and
guidelines that govern the long-term care facility. Develop, maintain, and periodically update written
policies and procedures that govern the day-to-day functions of the nursing service department. Make
written and oral reports/recommendations to the Administrator, as necessary/required, concerning the
operation of the nursing service department. Develop methods for coordination of nursing services
with other resident services to ensure the continuity of the residents' total regimen of care. Develop,
implement, and maintain an ongoing quality assurance program for the nursing service department.
Participate in facility surveys (inspections) made by authorized government agencies. Assist the Quality
Assessment & Assurance Committee in developing and implementing appropriate plans of action to
correct identified deficiencies. Assist the Discharge Planning Coordinator in developing, implementing
and periodically updating the written procedures for the Discharge Planning Program. Assist the resident
and Discharge Planning Coordinator in planning the nursing services portion of the resident's discharge



plan. Perform administrative duties such as completing medical forms, reports, evaluations, studies,
charting, etc., as necessary. Perform other duties as delegated by Administrator.

Interim Director of Nursing (DON)
Homestead Health Care/Medical Solutions Staffing - Indianapolis, IN
November 2020 to November 2020

Responsibilities: Plan, develop, organize, implement, evaluate, and direct the nursing service
department, as well as its programs and activities, in accordance with current rules, regulations, and
guidelines that govern the long-term care facility. Develop, maintain, and periodically update written
policies and procedures that govern the day-to-day functions of the nursing service department. Make
written and oral reports/recommendations to the Administrator, as necessary/required, concerning the
operation of the nursing service department. Develop methods for coordination of nursing services
with other resident services to ensure the continuity of the residents' total regimen of care. Develop,
implement, and maintain an ongoing quality assurance program for the nursing service department.

Participate in facility surveys (inspections) made by authorized government agencies. Assist the Quality
Assessment & Assurance Committee in developing and implementing appropriate plans of action to
correct identified deficiencies. Assist the Discharge Planning Coordinator in developing, implementing
and periodically updating the written procedures for the Discharge Planning Program. Assist the resident
and Discharge Planning Coordinator in planning the nursing services portion of the resident's discharge
plan. Perform administrative duties such as completing medical forms, reports, evaluations, studies,
charting, etc., as necessary. Perform other duties as delegated by Administrator.

Interim Director of Nursing (DON)
Premier Estates of Pawnee/Medical Solutions Staffing - Pawnee City, NE
October 2020 to November 2020

Responsibilities: Plan, develop, organize, implement, evaluate, and direct the nursing service
department, as well as its programs and activities, in accordance with current rules, regulations, and
guidelines that govern the long-term care facility. Develop, maintain, and periodically update written
policies and procedures that govern the day-to-day functions of the nursing service department. Make
written and oral reports/recommendations to the Administrator, as necessary/required, concerning the
operation of the nursing service department. Develop methods for coordination of nursing services
with other resident services to ensure the continuity of the residents' total regimen of care. Develop,
implement, and maintain an ongoing quality assurance program for the nursing service department.
Participate in facility surveys (inspections) made by authorized government agencies. Assist the Quality
Assessment & Assurance Committee in developing and implementing appropriate plans of action to
correct identified deficiencies. Assist the Discharge Planning Coordinator in developing, implementing
and periodically updating the written procedures for the Discharge Planning Program. Assist the resident
and Discharge Planning Coordinator in planning the nursing services portion of the resident's discharge
plan. Perform administrative duties such as completing medical forms, reports, evaluations, studies,
charting, etc., as necessary. Perform other duties as delegated by Administrator.

Interim Director of Nursing (DON)
Premier Estates of Pawnee/Medical Solutions Staffing - Pawnee City, NE
October 2020 to November 2020

Responsibilities: Plan, develop, organize, implement, evaluate, and direct the nursing service
department, as well as its programs and activities, in accordance with current rules, regulations, and
guidelines that govern the long-term care facility. Develop, maintain, and periodically update written



policies and procedures that govern the day-to-day functions of the nursing service department. Make
written and oral reports/recommendations to the Administrator, as necessary/required, concerning the
operation of the nursing service department. Develop methods for coordination of nursing services
with other resident services to ensure the continuity of the residents' total regimen of care. Develop,
implement, and maintain an ongoing quality assurance program for the nursing service department.
Participate in facility surveys (inspections) made by authorized government agencies. Assist the Quality
Assessment & Assurance Committee in developing and implementing appropriate plans of action to
correct identified deficiencies. Assist the Discharge Planning Coordinator in developing, implementing
and periodically updating the written procedures for the Discharge Planning Program. Assist the resident
and Discharge Planning Coordinator in planning the nursing services portion of the resident's discharge
plan. Perform administrative duties such as completing medical forms, reports, evaluations, studies,
charting, etc., as necessary. Perform other duties as delegated by Administrator.

Interim Unit Manager, RN
Yuma Life Care Center/Medical Solutions Staffing - Yuma County, CO
September 2020 to September 2020

Supervisor: Diane Sawyer (618)560-9030
Responsibilities: Supervise the admissions and assessments. Write and update care plans as needed per
assessments and monitor acute care plans are current. Responsible and accountable for the assignment
and completion of shift duties, act as a resource person for staff, coordinate hospital admissions,
discharges, and medical transfers. Daily decision-making regarding resolving employee conflict.

Interim Director of Nursing
Medical Solutions - Overland Park, KS
July 2020 to August 2020

Supervisor: Brandy Summers (785)819-3166
Responsibilities: Plan, develop, organize, implement, evaluate, and direct the nursing service
department, as well as its programs and activities, in accordance with current rules, regulations, and
guidelines that govern the long-term care facility. Develop, maintain, and periodically update written
policies and procedures that govern the day-to-day functions of the nursing service department. Make
written and oral reports/recommendations to the Administrator, as necessary/required, concerning the
operation of the nursing service department. Develop methods for coordination of nursing services
with other resident services to ensure the continuity of the residents' total regimen of care. Develop,
implement, and maintain an ongoing quality assurance program for the nursing service department.
Participate in facility surveys (inspections) made by authorized government agencies. Assist the
Quality Assessment & Assurance Committee in developing and implementing appropriate plans of action
to correct identified deficiencies. Assist the Discharge Planning Coordinator in developing, implementing
and periodically updating the written procedures for the Discharge Planning Program.
Assist the resident and Discharge Planning Coordinator in planning the nursing services portion of the
resident's discharge plan. Perform administrative duties such as completing medical forms, reports,
evaluations, studies, charting, etc., as necessary. Perform other duties as delegated by Administrator.

Shift Coordinator/House Supervisor
Host Health Care/Kuakini Medical Center GCF
December 2019 to June 2020

Supervisor: Maria Ross (808)536-2236
Responsibilities: Plan, organize, develop, implement, direct and supervise the overall operation of a
Skilled rehab and Long Term Care nursing department in accordance with current federal, state, and



local standards, guidelines, and regulations that govern the facility and as may be directed by the
Administrator and the Medical Director. Manager of Case management for units to ensure timely
submissions to insurance case workers for accurate assessment for continued care. Supervise the
admissions and assessments. Write and update care plans as needed per assessments and monitor
acute care plans are current. Responsible for assisting the scheduler with appropriate staffing of licensed
and non-licensed direct care staff. Responsible and accountable for the assignment and completion of
shift duties, act as a resource person for staff, coordinate hospital admissions, discharges, and medical
transfers. Daily decision-making regarding resolving employee conflict
MDS Coordinator

GVHC Senior Care Center
Trustaff
September 2019 to November 2019

Supervisor: Mary Blattner {970}641-0704
Responsibilities: Direct the MDS systems, Medicare A and Quality Management reports. Write and
update care plans as needed per assessments and monitor acute care plans are current. Direct the
Restorative Nursing program, Pain management program, and Restraint program. Apply the nursing
process for assessments, care, and treatments using nursing protocols. Administer medications; employ
infection control, crisis intervention, interview and triage of residents. Responsible and accountable for
the assignment and completion of shift duties, act as a resource person for staff, coordinate hospital
admissions, discharges, and medical transfers.

Staff RN/Charge Nurse
Trustaff - Raton, NM
April 2019 to June 2019

Supervisor: Jamie Zoller (513)794-7170
Responsibilities: Participate as a team member in helping to maintain the physical, social and
psychological environment conductive to the patient's welfare and best interest. Ability to maintain
professional working relationships with all nursing personnel and patients. Administer and document all
medication and treatments accurately and timely. Communicate patient progress or needs to appropriate
personnel. Respond to and assist physician in emergent situations. Provide necessary treatment and
wound care. Assist in supervision of ancillary personnel. Adhere to all patient rights including privacy,
confidentiality and treating patients with dignity and respect. Maintain confidentiality of all pertinent
patient information. Perform functions as delegated by nursing administration in providing coverage on
the units as needed. Write and update care plans as needed per assessments and monitor acute care
plans are current. Provide RN coverage daily as required by
Federal regulations

Director of Nursing
Horizons Health Care and Rehabilitation
August 2018 to February 2019

Supervisor: Dave Dorn, Administrator (970)835-2600
Responsibilities: Plan, develop, organize, implement, evaluate, and direct the nursing service
department, as well as its programs and activities, in accordance with current rules, regulations, and
guidelines that govern the long-term care facility. Develop, maintain, and periodically update written
policies and procedures that govern the day-to-day functions of the nursing service department. Make
written and oral reports/recommendations to the Administrator, as necessary/required, concerning the
operation of the nursing service department. Develop methods for coordination of nursing services



with other resident services to ensure the continuity of the residents' total regimen of care. Develop,
implement, and maintain an ongoing quality assurance program for the nursing service department.
Participate in facility surveys (inspections) made by authorized government agencies. Assist the
Quality Assessment & Assurance Committee in developing and implementing appropriate plans of action
to correct identified deficiencies. Assist the Discharge Planning Coordinator in developing, implementing
and periodically updating the written procedures for the Discharge Planning Program.
Assist the resident and Discharge Planning Coordinator in planning the nursing services portion of the
resident's discharge plan. Perform administrative duties such as completing medical forms, reports,
evaluations, studies, charting, etc., as necessary. Perform other duties as delegated by Administrator.

Unit Manager, RN
360 Health Care
July 2017 to May 2018

Supervisor: Sheila Groff, 360 HCS (813) 313-4536
Responsibilities: Plan, organize, develop, implement, direct and supervise the overall operation of
a Skilled rehab nursing department in accordance with current federal, state, and local standards,
guidelines, and regulations that govern the facility and as may be directed by the Administrator and the
Medical Director. Manager of Case management for units to ensure timely submissions to insurance case
workers for accurate assessment for continued care. Supervise the admissions and assessments.
Write and update care plans as needed per assessments and monitor acute care plans are current.
Responsible for assisting the scheduler with appropriate staffing of licensed and non-licensed direct care
staff. Responsible and accountable for the assignment and completion of shift duties, act as a resource
person for staff, coordinate hospital admissions, discharges, and medical transfers. Daily decision-making
regarding resolving employee conflict

Interim Director of Nursing
360 Health Care - Carlsbad, NM
May 2017 to July 2017

Supervisor: Sheila Groff, 360 HCS (813) 313-4536
Responsibilities: Plan, develop, organize, implement, evaluate, and direct the nursing service
department, as well as its programs and activities, in accordance with current rules, regulations, and
guidelines that govern the long-term care facility. Develop, maintain, and periodically update written
policies and procedures that govern the day-to-day functions of the nursing service department. Make
written and oral reports/recommendations to the Administrator, as necessary/required, concerning the
operation of the nursing service department. Develop methods for coordination of nursing services
with other resident services to ensure the continuity of the residents' total regimen of care. Develop,
implement, and maintain an ongoing quality assurance program for the nursing service department.
Participate in facility surveys (inspections) made by authorized government agencies. Assist the
Quality Assessment & Assurance Committee in developing and implementing appropriate plans of action
to correct identified deficiencies. Assist the Discharge Planning Coordinator in developing, implementing
and periodically updating the written procedures for the Discharge Planning Program.
Assist the resident and Discharge Planning Coordinator in planning the nursing services portion of the
resident's discharge plan. Perform administrative duties such as completing medical forms, reports,
evaluations, studies, charting, etc., as necessary. Perform other duties as delegated by Administrator.

Director of Nursing
Mountain View Care Center - Tucson, AZ
July 2016 to May 2017



Supervisor: Maria Montion, ED (520)797-2600
Responsibilities: Plan, develop, organize, implement, evaluate, and direct the nursing service
department, as well as its programs and activities, in accordance with current rules, regulations, and
guidelines that govern the long-term care facility. Develop, maintain, and periodically update written
policies and procedures that govern the day-to-day functions of the nursing service department. Make
written and oral reports/recommendations to the Administrator, as necessary/required, concerning the
operation of the nursing service department. Develop methods for coordination of nursing services
with other resident services to ensure the continuity of the residents' total regimen of care. Develop,
implement, and maintain an ongoing quality assurance program for the nursing service department.
Participate in facility surveys (inspections) made by authorized government agencies. Assist the
Quality Assessment & Assurance Committee in developing and implementing appropriate plans of action
to correct identified deficiencies. Assist the Discharge Planning Coordinator in developing, implementing
and periodically updating the written procedures for the Discharge Planning Program.
Assist the resident and Discharge Planning Coordinator in planning the nursing services portion of the
resident's discharge plan. Perform administrative duties such as completing medical forms, reports,
evaluations, studies, charting, etc., as necessary. Perform other duties as delegated by Administrator.

Staff RN/Charge Nurse
Healthcare Staffing - Broken Bow, NE
May 2016 to July 2016

Supervisor: Sheila Groff (813)313-4399
Responsibilities: Participate as a team member in helping to maintain the physical, social and
psychological environment conductive to the patient's welfare and best interest. Ability to maintain
professional working relationships with all nursing personnel and patients. Administer and document all
medication and treatments accurately and timely. Communicate patient progress or needs to appropriate
personnel. Respond to and assist physician in emergent situations. Provide necessary treatment and
wound care. Assist in supervision of ancillary personnel. Adhere to all patient rights including privacy,
confidentiality and treating patients with dignity and respect. Maintain confidentiality of all pertinent
patient information. Perform functions as delegated by nursing administration in providing coverage on
the units as needed. Write and update care plans as needed per assessments and monitor acute care
plans are current. Provide RN coverage daily as required by
Federal regulations

Unit Manager, RN
Villa Maria Care Center - Tucson, AZ
December 2015 to April 2016

Supervisor: Cynthia Schultz (520)323-9356
Responsibilities: Plan, organize, develop, implement, direct and supervise the overall operation of the
Unit 300 Skilled rehab nursing department in accordance with current federal, state, and local standards,
guidelines, and regulations that govern the facility and as may be directed by the Administrator and
the Medical Director. Manager of Case management for unit ensuring timely submissions to insurance
case workers for accurate assessment for continued care. Supervise the admissions and assessments.
Write and update care plans as needed per assessments and monitor acute care plans are current.
Responsible and accountable for the assignment and completion of shift duties, act as a resource
person for staff, coordinate hospital admissions, discharges, and medical transfers. Daily decision-making
regarding resolving employee conflict.



Staff RN/Charge Nurse
Mantey Heights Care and Rehab - Grand Junction, CO
March 2014 to December 2015

Supervisor: Verna Rieva (970)242-7356
Responsibilities: Participate as a team member in helping to maintain the physical, social and
psychological environment conductive to the patient's welfare and best interest. Ability to maintain
professional working relationships with all nursing personnel and patients. Administer and document all
medication and treatments accurately and timely. Communicate patient progress or needs to appropriate
personnel. Respond to and assist physician in emergent situations. Provide necessary treatment and
wound care. Assist in supervision of ancillary personnel. Adhere to all patient rights including privacy,
confidentiality and treating patients with dignity and respect. Maintain confidentiality of all pertinent
patient information. Perform functions as delegated by nursing administration in providing coverage on
the units as needed. Assist MDS Coordinator with the MDS systems, Medicare
A and Quality Management reports. Write and update care plans as needed per assessments and monitor
acute care plans are current. Participate with "Mock Surveys" to assist other facilities to prepare for State
Survey.

MDS Coordinator
Sandrock Ridge Care and Rehab - Craig, CO
September 2013 to March 2014

Supervisor: Dollie Rose (970)826-4100
Responsibilities: Direct the MDS systems, Medicare A and Quality Management reports. Write and
update care plans as needed per assessments and monitor acute care plans are current. Direct the
Restorative Nursing program, Pain management program, and Restraint program. Apply the nursing
process for assessments, care, and treatments using nursing protocols. Administer medications; employ
infection control, crisis intervention, interview and triage of residents. Responsible and accountable for
the assignment and completion of shift duties, act as a resource person for staff, coordinate hospital
admissions, discharges, and medical transfers.

Staff Development Coordinator
Supervisor: Dollie Rose (970)826-4100
Responsibilities: Direct infection control, employee education, and new employee orientation. Monitor
weight and skin of resident-s on a weekly basis for stability and interventions. Manager and director of
wound care. Apply the nursing process for assessments, care, and treatments using nursing protocols.
Administer medications; employ infection control, crisis intervention, interview and triage of residents.
Responsible and accountable for the assignment and completion of shift duties, act as a resource
person for staff, coordinate hospital admissions, discharges, and medical transfers. Daily decision making
regarding resolving employee conflict. Responsible for making and changing daily nursing assignments.
Order supplies weekly to maintain the allowable budget.

Staff Nurse/Corrections
Supplemental Health Care - Cañon City, CO
January 2013 to September 2013

Supervisor: Chris Lacewell (866-488-9040)
Responsibilities: Participate as a team member in helping to maintain the physical, social and
psychological environment conductive to the patient's welfare and best interest. Ability to maintain
professional working relationships with all nursing personnel and patients. Administer and document all
medication and treatments accurately and timely. Communicate patient progress or needs to appropriate



personnel. Respond to and assist physician in emergent situations. Provide necessary treatment and
wound care. Assist in supervision of ancillary personnel. Adhere to all patient rights including privacy,
confidentiality and treating patients with dignity and respect. Maintain confidentiality of all pertinent
patient information. Perform functions as delegated by nursing administration in providing coverage on
the units as needed.

Staff Nurse
Department of Justice, Federal Bureau of Prisons - Florence, CO
October 2011 to December 2012

Supervisor: Lisa McDermott (719-784-9400)
Responsibilities: Provide direct patient care services in accordance with legal, ethical and institution
standards. Implement established protocols and standing orders for handling inmate complaints during
sick call and initiate emergency care as needed according to community standards. Develop nursing
assessment for each patient, to include planning, implementing, and evaluating nursing care. Assess
and identify high risk symptoms/behaviors in patients, to include suicidal risk, homicidal risk and risk
for verbal and/or physical abuse. Respond to institution emergencies with the mid-level practitioner or
physician back up, coordinating the work load/duties of the LPN/LVN, screening new arrivals, assessing
inmates returning from consultant visits or hospitalizations, and providing patient education. In providing
nursing care, adhere to infection control policies and procedures. Administer treatment and procedures
with attention to accuracy, patient safety and comfort. Medications are administered as prescribed
in accordance with BOP and institution policy and procedure. Maintain an accurate inventory of all
needles, syringes, and controlled substances. Assess a patient's condition on an on-going basis and
appropriately select the standing orders to be followed, as well as refer patients to the appropriate
medical practitioner. Identify changes in their condition and takes appropriate action. Evaluate the
effectiveness of interventions, monitor and documents progress toward identified goals, and report
information to the multidisciplinary team for use in reevaluating the plan of care.
Complete written medical record documentation in an accurate, well organized, legible and timely
manner. Assist in coordinating arrangements, as well as transporting and escorting patients to local
community health facilities. Communicates critical information to his/her supervisor or to staff at
the local hospital. Maintains patient's privacy and confidentiality. Performs nursing care in a manner
which demonstrates respect for a patient's dignity, personal preference, or culture. Utilizes current
principles of community health nursing to promote a healthful environment and reduce the incidence of
communicable diseases within the correctional setting.

Community Chronic Disease Program Clinical Coordinator
Cañon City, CO
January 2011 to October 2011

Supervisor: Marcia Depriest (719-285-2287)
Responsibilities: Collect and analyze baseline data regarding the extent of chronic disease in Fremont
County. Identify, evaluate, and select evidence based programs for prevention, detection, and
management of chronic disease most appropriate for the needs of the community as identified through
data analysis, to include: Educational programs to the community promoting healthy lifestyle choices
known to prevent chronic disease. Early detection and treatment of chronic diseases through community
health screening and referrals to primary care. Facilitation of patient self-management of chronic disease,
including transition of care models. Identify resources and technical assistance required to implement the
evidence based programs selected. Collaborate with local and regional health organizations to identify
opportunities to coordinate or integrate health care services for the underserved and maximize impact



of available resources related to prevention, detection, and treatment of chronic disease. Collaborate
with hospital management and the STM Quality Management
Department to develop and implement data collection protocols to measure impact of program activities
Report outcomes to management and program stakeholders. Collaborate with Administration and
Foundation in budgeting and grant development to secure long term program funding.

Director of Nursing
Cañon City, CO
August 2010 to December 2010

Supervisor: Constance Kohl (719-275-7569)
Responsibilities: Plan, organize, develop, implement, direct and supervise the overall operation of the
Nursing Services Department in accordance with current federal, state, and local standards, guidelines,
and regulations that govern the facility and as may be directed by the Administrator and the Medical
Director. Manager and director of wound care. Supervise the MDS systems, Medicare A and Quality
Management reports. Write and update care plans as needed per assessments and monitor acute care
plans are current. Monitor and supervise the Restorative Nursing program, Pain management program,
and Restraint program. Responsible and accountable for the assignment and completion of shift duties,
act as a resource person for staff, coordinate hospital admissions, discharges, and medical transfers.
Daily decision-making regarding resolving employee conflict. Responsible for making and changing daily
nursing assignments. Order supplies weekly to maintain the allowable budget.

Staff Development Coordinator
Cañon City, CO
October 2009 to August 2010

Supervisor: Constance Kohl (719-275-7569)
Responsibilities: Direct infection control, employee education, and new employee orientation.
Chairperson for the fall and safety committee. Monitor weight and skin of residents on a weekly basis
for stability and interventions. Manager and director of wound care. Apply the nursing process for
assessments, care, and treatments using nursing protocols. Administer medications; employ infection
control, crisis intervention. Responsible and accountable for the assignment and completion of shift
duties, act as a resource person for staff, coordinate hospital admissions, discharges, and medical
transfers. Daily decision-making regarding resolving employee conflict. Responsible for making and
changing daily nursing assignments. Order supplies weekly to maintain the allowable budget.

MDS Coordinator
Cañon City, CO
April 2009 to October 2009

Supervisor: Constance Kohl (719-275-7569)
Responsibilities: Direct the MDS systems, Medicare A and Quality Management reports. Write and update
care plans as needed per assessments and monitor acute care plans are current. Direct the Restorative
Nursing program, Pain management program, and Restraint program. Apply the nursing process for
assessments, care, and treatments using nursing protocols. Administer medications; employ infection
control, crisis intervention. Responsible and accountable for the assignment and completion of shift
duties, act as a resource person for staff, coordinate hospital admissions, discharges, and medical
transfers

Nurse II
Colorado Department of Corrections - Cañon City, CO



October 2007 to April 2009

Supervisor: Sandra Harris (303)997-9179
Responsibilities: Became acting Nurse II in June 2007. Guide and direct professional skilled nursing
care for incarcerated offenders in a clinical setting for acute, chronic and emergency assessment and
intervention as indicated. Provide comprehensive professional health care in a secured environment to
maintain offender health status and prevent other than normal deterioration by ensuring unimpeded
access to medical, dental, mental health and rehabilitative services. Provide professional and skilled
nursing to incarcerated offenders in a clinical setting for acute, chronic and emergency care as indicated.
Apply the nursing process for assessments, care, and treatments using nursing protocols. Administer
medications; employ infection control, crisis intervention, interview and triage of offenders. Responsible
and accountable for the assignment and completion of shift duties, act as a resource person for staff,
coordinate hospital admissions, discharges, and medical transfers. Daily decision-making regarding
resolving employee conflict. Responsible for making and changing daily nursing assignments. Order
supplies weekly to maintain the allowable budget.

Staff Nurse
Colorado Department of Corrections
October 2005 to September 2007

Supervisor: Sandra Harris (303-997-9179)
Responsibilities: Provide professional and skilled nursing to incarcerated offenders in a clinical setting for
acute, Chronic and emergency care as indicated. Apply the nursing process for assessments, care, and
treatments using nursing protocols. Administer medications; employ infection control, crisis intervention,
interview and triage of offenders. Medical rounds with providers, transcribe orders accurately and timely.
Ensure appointments and follow ups scheduled in a timely manner. Provide wound care and rehabilitation
to offenders. Ensure documentation is accurate and performed in a timely manner to provide accurate
and comprehensive offender medical records which include behaviors, progress, physical condition,
response to therapies and medication, education and teaching and flow sheets. Assist in supervision of
ancillary personnel.

Staff Nurse
Supplemental Health Care - Denver, CO
May 2005 to October 2005

Supervisor: Gennifer Borgstad (866-488-9040)
Responsibilities: Participate as a team member in helping to maintain the physical, social and
psychological environment conductive to the patient's welfare and best interest. Ability to maintain
professional working relationships with all nursing personnel and patients. Administer and document all
medication and treatments accurately and timely. Communicate patient progress or needs to appropriate
personnel. Respond to and assist physician in emergent situations. Provide necessary treatment and
wound care. Assist in supervision of Ancillary personnel. Adhere to all patient rights including privacy,
confidentiality and treating patients with dignity and respect. Maintain confidentiality of all pertinent
patient information. Perform functions as delegated by nursing administration in providing coverage on
the units as needed.

Education

Associates in Nursing in Nursing
Pueblo Community College



2005

Nursing Licenses

RN

RN

Skills

• Microsoft Office 
MDS 3.0

• Infection Control Training (10+ years)
• Pain Management
• Crisis Intervention
• Nursing
• Transcription
• Triage
• Primary Care Experience
• Medication Administration
• Epic
• Experience Administering Injections
• Social Work
• Care plans
• Basic IV
• EMR systems
• Vital signs
• Medical coding

Certifications and Licenses

BLS Certification
March 2021 to Present

ACLS Certification

Infection Preventionist Certified
Present


