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Work Experience

Clinical Nurse Manager
Interim HealthCare - Columbia, SC
April 2022 to Present

Responsible for oversight of entire hospice staff. Ensuring documentation and care follows Medicares
standards. Scheduling of all disciplines for patient care. Marketing the hospice to new physician offices
and hospitals. Collaboration with entire disciplinary team to excel in patient care. Identifying home
health patients that were hospice appropriate and bridging the patient to hospice. Conducting annual
employee reviews. Working to establish emergency plans. Built census of hospice patients. Maintaining
cost efficiency through keeping supply and prescription cost down to budgeted level. Providing guidance
and support to staff when needed along with conducting visits if necessary. Case managing a team when
necessary.

Occupational Health Services Manager.
Tyson Food Inc.
December 2020 to June 2022

Responsible for overseeing the entire department, team of nurses, and temperature monitors.
Coordinating with plant operation management and human resources.
Ensuring the entire workforce is fully vaccinated against COVID-19 and now offering boosters. Managing
and preforming COVID-19 test, close contact tracing, and management of positive index cases and
their return to work. Preforming and overseeing the respiratory medical surveillance program, hearing
conservation program, and compliance of DOT drivers, breath alcohol testing, urine drug screens both
federal and non-federal. Managing workman’s compensation cases, including illnesses and injuries.
Preforming assessments of both occupational and non-occupational illnesses and injuries. Ensuring the
department remains up to date with trainings and certifications. Maintain cost efficiency with staffing
and supplies. Managing the schedule to maintain coverage for the unit. Providing CPR,
AED, and first aid training. Serving as a member of multiple committees. Being a liaison between the
team member and their supervisors.

RN agency
August 2019 to December 2020

Going to different facilities to provide nursing care. Preforming assessments, interventions, and
evaluations of patients.
Communicating with providers and families as needed.

RN Unit Manager
Curis Healthcare
December 2018 to June 2019



In charge of long-term care beds and the rehab unit. Oversaw nurses and CNAs, assisted in care of
residents when needed. Staffing and on-call for building on a rotating basis.
Ensured the unit remained up-to-date on medications, vaccinations, documentation, and care.

Attended Radford University for BSN and Doctorate of Nursing
January 2015 to December 2018

Provided nursing care to my husband that had Acute Myeloid Leukemia, until he passed away. 2012-2014
Care included: central line care: flushes, drawing blood and dressing changes. Intravenous infusions three
times a day to his central line. Wound care twice a day to lower extremities. Communication with his
nurse practitioner and physician, lab results and condition on a weekly basis.

RN Case Manager
Good Samaritan Hospice - Roanoke, VA
January 2009 to December 2010

Case manager for a team of patients. Coordinated care with primary physician and hospice medical
director for patients regardless of their ability to pay with multiple chronic and social needs. Responsible
for collaborating with the
Interdisciplinary Team to provide holistic care for the patient and their family.
Delegated to nursing assistant as appropriate. Reason for leaving, an injury that prevented me from
being able to fulfil the nursing duties.

RN Medical ICU
Warren Memorial Hospital - Front Royal, VA
January 2007 to December 2009

Responsible for a team of patients, pediatric to geriatric. Delegated to nursing assistant as appropriate.
Reported to on-call physician as needed for concerns or patient changes. Reason for leaving, moved
back to Botetourt County.

Travel RN
Flex RN and Co. - Woodbridge, VA
January 2005 to December 2008

Traveled to different hospitals and worked either thirteen-week contracts or as needed shifts. Worked
progressive care, medical- surgical, oncology, orthopedics, telemetry, and surgical units. Had to be able
to adjust to different situations and work with different nurses, policies, and procedures at different
hospitals.
Reason for leaving, no longer able to travel away from home after becoming a parent.

Registered Nurse on Telemetry
Loudon Hospital - Leesburg, VA
January 2004 to December 2005

Responsible for a team of patients on a telemetry floor. Worked with physicians to meet the patient’s
needs. Maintained cultural competency for many different cultures present in Northern, Virginia.
Monitored heart rhythms for arrhythmias.
Reason for leaving, was unable to make the hour long commute each way any longer.

Registered Nurse Oncology
Rockingham Memorial Hospital - Harrisonburg, VA
January 2003 to December 2005



Responsible for a team of patients. Monitor for response to chemotherapy, assessed for adverse effects,
lab work, need for transfusions. Delegated to nursing assistants as appropriated. Charge nurse for night
shift. Trained new nurses.
Reason for leaving, moved to Northern, Virginia.

Nursing Assistant I & II
Carilion Clinic - Roanoke, VA
January 2000 to December 2003

Registered Nurse Oncology, 2003
Responsible for a team of patients. Monitor for response to chemotherapy, assessed for adverse effects,
lab work, need for transfusions. Delegated to nursing assistants as appropriated. Member of the ethics
committee. Trained new nursing assistants. Reason for leaving, married and moved to Stuarts Draft,
Virginia.

Education

Doctorate of Nursing Practice in Nursing Practice
Radford University
2016 to Present

Bachelor of Science in Nursing
Radford University
1998

Dabney Lancaster Community College
1995 to 1997

Associate of Science in Health Sciences and Associate
Virginia Western Community College
1997

Skills

• Excellent head-to-toe assessment skills and documentation, ability to assess a 
patient’s needs such as PT, OT, speech and communicate needs to provider, 
experience CPT and ICD coding, highly proficient with IV starts and blood draws, 
thorough experience and proficiency with central lines, proficient in wound care, 
participate in weekly ICD meetings, ethical consideration during care, thorough 
knowledge of medications and side effects, team player, advocate for patients and 
their families, ability to decipher and understand lab results and possible 
implications, proficient in assessing a patient’s weaknesses and strengths, 
ability to provide case management for a large group of patients, high level of 
communication with provider when necessary; ability to provide and assess care for 
patients inpatient, assisted living, skilled and non-skilled care, delegation of  
appropriate tasks to LPNs and CNAs, proficient at discussing difficult situations 
with patients and their families, provide care with patient safety at upmost 
importance, and ability to provide thorough holistic care for patients and their 
families. Participated in research studies involving patient outcomes. Proficient 
in multiple types of EHRs. Through understanding of Medicare and Medicaid policies 
and implications on care and cost reimbursement. Presented on hospice and 
end-of-life care. Excellent ability to educate patients and their families. 
Preform chart audits. Ability to assess, triage, and educate patients over the 
phone.

• EMR Systems



• ICU Experience
• ICD-10
• Hospital Experience
• Nursing
• Venipuncture
• Vital Signs
• Laboratory Experience
• Employee Orientation
• Anatomy Knowledge
• Patient Care
• Medical Terminology
• Experience Administering Injections
• Supervising Experience
• Nurse Management

Certifications and Licenses

First Aid Certification

BLS Certification

RN

Healthcare Provider Certification

AHA Certification

CPR Certification

Compact State Nurse License


