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Contact 

1500 W. Grand St. 
Apt X4 
Springfield, MO 65807 
720-352-7114 

Crgalloway242@gmail.com 

 

Objective 

I am a dedicated RN with nine plus years of well-diversified knowledge; including 

critical care, intensive psychiatric care, medical-surgical, and correctional nursing 

experience. I am a self-motivated individual that works effectively both independently 

and in a team. I am always looking to increase my knowledge and experience as a 

nurse to further benefit my patients.  

Education 

Regis University 

Bachelor of Science in 
Nursing 
Denver, CO 
12/2012 
 

Certificates 

Registered Nurse:  

State of Arkansas  
(Multistate license) 
No. R108159  
Exp. 10/31/2022 

•  

• BLS (AHA)  
• Exp. 02/2023 

 
ACLS 
Exp. 08/2023 

 
NIHSS Certification 
Exp. 04/2023 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Experience 

Yuma Regional Medical Center- Yuma, AZ           January 2022-July 2022 

   Medical/COVID ICU 
EPIC charting system. Specialized in providing compassionate, patient-focused care 
to a variety of complex critical patients. Assess patients condition and intervene 
accordingly. Communicate with doctors, other members of the care team, and family 
members to provide the best care to the patient.  
 

Baptist Medical Center- Jacksonville, FL                 June 2021-December 2021 

   Medical ICU/COVID ICU/PCU Float Travel Nurse 
Cerner charting system. Management of COVID patients, many of which were 
paralyzed, on a ventilator and required proning. Use of BIS monitoring, and Train of 
Four. Float between multiple ICU and PCU floors in multiple hospitals.  

 
Baptist Health Fort Smith- Fort Smith, AR 

   Medical ICU/COVID ICU Travel Nurse                              November 2020-May 2021 
EPIC charting system. Management of COVID patients, assist in bedside procedures 
when needed. Management of vented patients. 

 

University of Arkansas- Fayetteville, AR                          

  Mental Health Clinical Instructor                                          January 2020-May 2021 
Empower nursing students for personal development, academic success, and lifelong 
learning. Handle confidential information with tact and discretion. Engage students in 
the subject of mental health while displaying professionalism, subject matter 
expertise, and teaching skills. Submit required forms and reports including course 
embedded assessment results and grades within the prescribed time frame. 
Encourage students to develop a positive outlook on mental health and carry that into 
their future nursing career.  

 
Northwest Medical Center- Bentonville, AR                           

  Medical ICU/COVID ICU Staff Nurse                                    July 2019-October 2020 
Cerner charting system. Management of ventilated patients, Arterial line 
management, Interpretation of ABG’s, Interpretation and management of 
dysrhythmias, Central Line management, Management of IV drips, Continuous IV 
sedation and paralytics, Titration of IV vasopressors, Management of patients with 
multi-system organ failure/dysfunction, Sheath removal, Intubation/extubation. 

 
Vantage Point Behavioral Health- Fayetteville, AR              

 Geriatric and Adult Unit Staff Nurse                                             June 2018-June 2019 
Six months on a geriatric psych unit working primarily with dementia and Alzheimer’s 
patients. I acted as the charge nurse for second shift. I was also the medication 
administration and admission nurse on this fast-paced unit.  
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The last 6 months I spent on the adult psych units. I worked with multiple mental 
health diagnoses and I worked with detox clients as well.  

 
Denver Health Sheriff’s Department- Denver, CO         

  Correctional Staff Nurse                                                            March 2017-May 2018 
Triage healthcare needs and place in appropriate housing based on initial intake 
screen which includes physical, dental, and mental health assessments 
Determine needs for hospitalization, doctor appointments, mental health evaluation, 
and follow up- as well as appropriate housing for patients with suicidal and homicidal 
ideation •Respond to multiple medical emergencies and be prepared to deal with 
these emergencies in possible dangerous settings  
 

Cheyenne Regional Medical Center- Cheyenne, WY  

 Travel Nurse                                                                       August 2016-March 2017 
Travel assignment on a medical-oncology floor collaborating with various disciplines 
to ensure effective and appropriate treatment and discharge plans •Assess, plan, 
implement, evaluate, and supervise individual acute patient care • EPIC charting 
 

Sioux Rivers Regional Assessment & Stabilization Center- Sioux 

City, IA          Travel Nurse, Crisis Nurse                                        April 2016-July 2016 
Travel assignment assisting in a startup crisis stabilization center with an observation 
and stabilization area for clients with suicidal ideation 
Utilize The Columbia-Suicide Severity Rating Scale to assess and admit appropriate 
clients needing stabilization. Assist the client in creating an action plan for stabilization 
while monitoring for behavior and medical changes 
Aided in creating forms for facility use and documentation 
 

St. Anthony Hospital (Level 1 Trauma Center)- Lakewood, CO               

  Staff Nurse                                                                               May 2015- April 2016 
Provided acute focused care on a Medical/Surgical/Oncology/Trauma unit for up to 6 
patients which included frequent assessments, medication administration, care of a 
wide variety of post-op patients, responding to emergencies on the floor in a quick 
timely manner, and communicating any changes or adjustments to the attending 
Physician  • Meditech charting system 
 

Colorado Department of Human Services    

Colorado Mental Health Institute at Fort Logan- Denver, CO     
   Charge Nurse, Staff Nurse                                             August 2014-May 2015 
Worked on an all-male sex offender unit as a charge nurse, medication nurse, or floor 
nurse depending on the day. Delegated assignments to different team members. 
Responsible for admissions, education, and managing the overall safety and milieu on 
the unit. Provided direct communication with the appropriate physician depending on 
medical or psychiatric changes. Ongoing management of the psychiatric patient.  

 
Colorado Mental Health Institute at Pueblo- Pueblo, CO    
   Staff Nurse, Charge Nurse                                                      April 2013-August 2014 
Management of psychiatric patients. Facilitate admissions and discharges, create and 
delegate assignments, function as a resource to other staff as well as participate in 
ward duties such as wellness checks, milieu management, treatments, therapies, 
duress alarm response. •Utilize verbal judo skills to help extinguish increasingly 
hostile situations 
 

Agape Hospice and Palliative Services- Greenwood Village, CO 

Continuous Care CNA                                                        January 2012-March 2013 
CNA/ Certified Hospice Palliative Nurses Assistant               May 2006-March 2013 
Provided in home crisis care for those that were actively dying or had a recent decline 
and change in status. This included education on the death and dying process. 
Support and educate patients and families throughout their time on hospice, while 
providing care and support for the hospice patient •Mentored CNA’s through their first 



 

6 months at Agape: offer support, answer questions, and respond to concerns or 
needs of the new employee 

 

•  Leadership 

Certification in Foundations of Supervision (at CDHS)- a program in which the 

core supervisory courses included leadership, coaching, performance 

management, progressive discipline, communication skills, conflict resolution, 

preventing violence in the workplace, workman’s compensation, progressive 

discipline, and reasonable suspicion 

  

 
 


